Notes from Tanfield Business Park meeting with community members
1. Body of knowledge available amongst individuals/group of individuals but nobody is connecting the dots
2. FE colleges do not have enough people to teach particularly the digital skills due to lucrative job opportunity in the industry
3. Teachers should be brought for industry visits and observe practices there so that they can contextualise the subjects they teach for example maths and science to tell students about how those are used in the industry. Teachers are not in schools for 12 weeks. Atleast part of this time can be used for such industrial training of teachers
4. Adults are also key to the training. They need to understand what is available to them. They need to be made aware of which industries need which skills as well as the skill requirements for the future and the jobs of the future, which they can then tell their children about. There can be campaign for manufacturing focussed jobs within the community.
5. Need to show current and future trends and what will be relevant for industry and job seekers and future workforce through outreach events
6. Parents also need to be invited to careers sessions 
7. Pitching language for job advertisements also need to be changed and more inclusive  and make those jobs more accessible
8. Visual communications needed for manufacturing skills and jobs 
9. 3D design and prototyping is a key skill which is needed and is in shortage. Prototyping costs are prohibitively high for smaller companies
10. Many manufacturers do not have capability to understand and analyse data     

Next steps
Workshop to come out with concrete plans for specific communities- make it small and local and bring local businesses together
Explore future funding 
